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WHO DECIDES?
Does Buffett really let

Berkshire’s companies make
their own decisions?

Apparently so.
He said in Lenexa, Kansas,

last week that he had been
lobbying for years to get
Berkshire’s auto insurance
company, Geico, to open a
Nebraska location, but Geico
chose the Kansas City sub-
urb for its newest office, a
service center due to employ
500 people over the next five
years.

No hard feelings, Buffett
said after traveling south for
the official announcement
and ribbon-cutting, accord-
ing to the Kansas City Star.

“I’ve got to tell you,
Lenexa is the closest place
now to Omaha, so this is my
new home location,” he said.

Geico invested almost $10
million to renovate an ex-
isting building and is hiring
now, with customer service
staff starting at $17 an hour
and sales people making up
to $5,000 a month in added
incentives, the Star reported.

The Kansas City area also
is home to Berkshire’s Hel-
zberg Diamonds jewelry
store chain, a Nebraska Fur-
niture Mart store, car deal-
erships under the Van Tuyl
Group name, homebuilder
Summit Homes and a real
estate business.

GIRLS INC. SUPPORT
In a recent Barron’s

magazine article, Buffett’s
daughter Susan said Girls
Inc. is “more relevant now
than ever.”

“A girls-only place al-
lows the girls to be free and
shine,” she said. “As we all
know, things change when
the boys are in the room, and
vice versa for the boys.”

That’s why her Sherwood
Foundation donated $2.5 mil-
lion to the national and local
nonprofit group in the past
year, Barron’s said. Warren
Buffett funds the founda-
tion, along with foundations
run by her brothers, Peter
and Howard, with annual do-
nations of Berkshire stock.

Susie, as she is known,
said the siblings don’t mind
that her father pledged the
bulk of his wealth to the
Bill & Melinda Gates Foun-
dation, as well as the Susan
Thompson Buffett Founda-
tion, named after their late
mother.

“He told us in advance,”
she said. “And to be honest,
I don’t think I’d want the
burden of giving that much
away.”

She said she has “the most
boring life you can imagine,
which I love. I don’t want to
be flying around the world
and going to fancy parties
and having my picture in a
lot of magazines. I just don’t
care about that.”

Rather, she cares about
supporting Girls Inc. and
dozens of other causes
through the foundation. “I
feel like I have figured out
what matters in this world.”

ADVICE FOR BUFFETT
Barron’s columnist An-

drew Bary recommended
eight things for Buffett to do
to prepare Berkshire for the
future:

Hold an investor day to
let vice chairmen Greg Abel
and Ajit Jain and other top
executives discuss Berk-
shire’s businesses with finan-
cial professionals.

Have other Berkshire ex-
ecutives add their comments
to the annual letter to share-
holders.

Buy back Berkshire stock,
even if it means adjusting
the criteria for that decision.

Consider paying a divi-
dend.

Give more details on Berk-
shire’s investment portfolio,
including a report card on
investment managers Todd
Combs and Ted Weschler.

Make more acquisitions,
even at today’s prices.

Report more details on the
performance of subsidiaries.

Name Abel as a “probable
successor” as CEO.

The Omaha World-Herald is owned by Berkshire
Hathaway Inc.

steve.jordon@owh.com, 402-444-1080
twitter.com/buffettOWH
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This is a paid advertisement by participating financial institutions. For more information on how to get your
deposit rates published in this weekly table, please contact Rick Carr at 402-444-3109.
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*APY= Annual Percentage Yield. Rates are subject to change without notice.
Rates effective as of 06/22/18. Substantial penalty for early withdrawal.

Financial institution reserves the right to limit deposits.
A = Limited time offer B = One time rate increase available

C = Other incentives apply, contact institution
D = Must have additional account relationship

E= Other top rates available F= Consumer Accounts only G = Right to limit deposits
H= New Money Only I=Other restrictions apply, contact institution J= No Jumbo CDs

K=No Brokered Funds Accepted

Certificates of Deposit and Deposit Accounts are alphabetized by term.
The annual percentage yield, which includes the result of compounding the interest,

shows what your money would earn over the period of a year. Most financial institutions have
penalties for early withdrawals.

Be sure to check for special qualifications, fees and conditions. Some financial institutions
might require you to open a checking, savings or investment account to become eligible for
the advertised rate. All rates are from Omaha World-Herald surveys conducted last week and
might have changed. Verify all information before opening an account.
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Each depositor insured to $250,000

Enterprise Bank 2.30% 18 mos. $10,000 402-330-0200 H

Five Points Bank 2.52% 30 mos. $500 402-827-8941 A,D,K

Union Bank and Trust 2.52% 20 mos. $25,000 402-827-1999 E,I,K

First State Bank 1.75% $50,000 402-697-5599 A,H,I,K

MONEY MARKET ACCOUNT

(Branch of Security State Bank)
Dundee Bank 1.95% 8 mos. $500 402-504-4000

(Branch of Security State Bank)
Dundee Bank 1.75% $100,000 402-504-4000 E

SAC Federal Credit Union 2.25% 24 mos. $1,000 402-292-8000
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Mutual of Omaha Bank 2.00% 15 mos. $1,000 402-351-5118 E
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Mutual of Omaha

Leonel Benoist Raymond (Andy) Gibson Jason Jarzynka

Cory Michel Kurtis Stewart Martin (Marty) Traynor

Six Promoted Mutual of Omaha

Mutual of Omaha has promoted six individuals within its Workplace Solutions strategic business
unit, which provides insurance and financial products and services for employers and their
employees.
Leonel Benoist has been promoted to Senior Vice President, Workplace Solutions Sales . He is

responsible for all distribution and sales for the Workplace Solutions business unit.
Benoist joined Mutual of Omaha in April 2005 as a Regional Vice President of the company’s

Group Insurance Division. He was promoted to Vice President of Sales in 2007. Prior to joining
Mutual of Omaha , Benoist was the Regional Manager of Jefferson Pilot Financial in Charlotte, N.C.
He received his bachelor’s degree from Davidson College and is a board member of the Davidson

College Athletic Foundation.
Raymond (Andy) Gibson has been promoted to Senior Vice President, Workplace Solutions

Claims. He provides strategic oversight of claims for group product lines and manages Mutual of
Omaha’s claims processing office in Chattanooga, Tenn.
Gibson joined Mutual in 2016 as Vice President, Group Claims, a position he held until assuming

his current role. Prior to joining Mutual, he was with Unum, where he served for 13 years in various
leadership positions.
Gibson earned his bachelor’s degree from the University of South Carolina and has completed

the Executive Leadership program at Vanderbilt, Owen School of Graduate Management and the
Norton and Kaplan program on Balanced Business Scorecards at Harvard. He holds the professional
designations of Associate in Claims, Associate in Risk Management, Associate in Insurance
Services and Associate in Management.
Jason Jarzynka has been promoted to Senior Vice President, Workplace Solutions Product

Performance. He manages the financial performance of all products and services within the
Workplace Solutions business unit. In addition, his teams are responsible for establishing rates,
new business and renewal pricing strategies, product contracts and financial forecasting.
He joined Mutual in 1998 as an Actuarial Assistant and was promoted to Senior Actuarial

Assistant in 1999 and to Actuarial Associate in 2002. He was promoted to Vice President and
Actuary in 2006 and held that position until assuming his current role in June 2018.
Jarzynka is a graduate of the University of Nebraska-Lincoln and a Fellow of the Society of

Actuaries and a member of the American Academy of Actuaries.
Cory Michel has been promoted to Senior Vice President, Workplace Solutions Operations. In

this position, he is responsible for operational functions including new customer implementation;
customer service; strategic planning and initiative portfolio management; process and technology
management; division-wide communications; individual underwriting; member enrollment; learning
and development; and premium and billing administration.
Michel joined Mutual as an Actuarial Assistant in 1994. He has earned several promotions and

has previously served as Vice President and Actuary, Vice President, Risk Management and Vice
President, Group Underwriting. Prior to assuming his current position, he was Vice President,
Workplace Solutions Operations.
Michel received a bachelor’s degree from the University of Nebraska-Lincoln. He is a fellow of

the Society of Actuaries and a member of the American Academy of Actuaries.
Kurtis Stewart has been promoted to Senior Vice President, Workplace Solutions Underwriting.

In this position, Stewart is responsible for all aspects of pricing, risk evaluation and balancing
profitability and growth.
Stewart joined Mutual in 2007 as Chief Underwriter of Group Insurance. He earned several

promotions including a promotion to Vice President of Underwriting in 2011, which he held until
assuming his current position.
Stewart earned his bachelor’s degree from Northwest Missouri State University and a master’s

degree from the University of Nebraska-Omaha.
Martin (Marty) Traynor has been promoted to Senior Vice President, Workplace Solutions

Voluntary Benefits , at Mutual of Omaha. Traynor is responsible for voluntary benefit product design
and market strategy for Mutual of Omaha’s Workplace Solutions. He oversees three operating
units: Voluntary Enrollment & Enrollment Support Services; Workplace Solutions Marketing for
group insurance products and services; and Mutual’s Employee Assistance Program, which
provides services to over 11,000 employers and their 1.4 million employees.
Traynor joined Mutual in 2007 as Vice President, Voluntary Benefits, a position he held until

assuming his current role. With more than 40 years in the insurance industry, Traynor has held key
leadership positions covering product development, administration, marketing and sales support.
He received his bachelor’s degree from LeMoyne College in Syracuse, N.Y and holds professional

designations as a Chartered Life Underwriter and Fellow, Life Management Institute. He also
serves as an Executive Board Member with the Voluntary Employee Benefits Board.

Callahan Financial Planning

Rebecca Barnes

Callahan Financial
Planning Welcomes

Rebecca Barnes as Tax &
Financial Planning

Associate

Callahan Financial
Planning , an independent
financial planning and
investment advisory company
for high net worth individuals
and families, is proud to
announce the hiring of
Rebecca Barnes as Tax &
Financial Planning Associate .
As a Tax & Financial

Planning Associate, Barnes
will offer Callahan Financial
Planning clients enhanced
income tax scenario modeling
and forward-looking year-by-
year tax planning and analysis
to allow for better timing of
income tax events, including
retirement, stock grants and

capital gains elections,
charitable giving, and more.
Prior to joining Callahan

Financial Planning, Barnes
was employed by the
accounting firm Hancock &
Dana, P.C. in Omaha. She
also serves as an adjunct
instructor at Bellevue
University in the College of
Continuing and Professional
Education.
Originally from Springfield,

MO, Barnes graduated from
Missouri State University and
holds an MBA from Baker
University.
Callahan Financial Planning

( c a l l a hanp l ann i ng . c om) ,
located at 3157 Farnam
Street, opened in September
2010 at the Midtown Crossing
development and now
manages $115 million in
assets. The firm offers a "fee-
only" service, which supports
a company principle of
providing completely un-biased
financial advice without fear of
a sales pitch, sales
commission, or other hidden
fees.
An SEC-registered investment
adviser, Callahan Financial
Planning’s services include
integrated planning for
retirement decision-making,
investment portfolio
management, income tax
planning, and planning around
significant life events for
individuals and families.

Northwest Bank

Jesse Kreycik

Northwest Bank
announces Kreycik as
Senior Lender, SVP

John Bothof, Regional Bank
President of Northwest Bank
in Omaha and La Vista, NE is
pleased to announce Jesse
Kreycik as Senior Lender, SVP
at Northwest Bank. Kreycik’s
responsibilities include
supervision and production of
all commercial, commercial
real estate and construction
real estate in the Omaha, NE

and Sioux City, IA market.
Kreycik graduated from the

University of Nebraska -
Lincoln with a degree in
Business Administration and
has completed the Graduate
School of Banking Colorado.
Kreycik has been with

Northwest Bank for 9 years,
working most recently as VP
of Mid-Market Lending.
Kreycik is actively involved

in the Omaha/Gretna
community where he lives with
his wife Megan and three boys
- Miles, Carter and Maxwell.
Northwest Bank is a $1.5

billion community bank that
offers a full line of business,
agricultural, mortgage,
consumer deposit and lending
services as well as wealth
management services.
Northwest Bank has offices
located in Omaha and La
Vista, Nebraska, Algona,
Ankeny, Arnolds Park,
Estherville, Fort Dodge,
Humboldt, Le Mars, Milford,
Sioux Center, Sioux City,
Spencer, Spirit Lake, and
West Des Moines, Iowa.

Metonic Real
Estate Solutions

Davis Wilson

Davis Wilson has joined
Metonic Real Estate Solutions
as an associate in the
Acquisitions Department.
Wilson will be assisting with
all aspects of acquisition
transactions for Metonic ,
including underwriting, due
diligence, deal sourcing and
financial analysis. Prior to
joining Metonic, Wilson
completed an internship with
Metonic where he assisted
with market research,
financial modeling, data
management, and various
special projects. Wilson
earned his BS in Business
Administration with honors,
along with a minor in Hispanic
Studies from Creighton
University.
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